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SGK Represents Bills Stadium and
Events Company, LLC in Construction Financing
for New Stadium for the Buffalo Bills

Sherrard, German & Kelly, P.C. is proud to announce that it acted as counsel for its
client, Bills Stadium and Events Company, LLC, in connection with financing for the
construction of its new stadium in Orchard Park, NY, which will serve as the new
home of the Buffalo Bills. Bank financing was provided by Bank of America, N.A.,
BofA Securities, Inc., KeyBank, N.A., and Manufacturers and Traders Trust Company.
Additional financing under the NFL's G-4 program was obtained from NFL Ventures, L.P.
Participating in these financing transactions on behalf of SGK, were David ). Lowe,
Jeremy C. Brown and corporate paralegal, Jackie Horwat. The new Bills stadium is
expected to open for the 2026-27 NFL season.

David ). Lowe Jeremy C. Brown
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UNITED STATES

Sherrard, German & Kelly, P.C. included in the 2026
Edition of U.S. News - Best Lawyers® “Best Law Firms”

Sherrard, German & Kelly is pleased to once again be recognized in the 2026 edition
of U.S. News - Best Lawyers® “Best Law Firms” as a Tier 1 firm in Pittsburgh for
Business Organizations (including LLCs and Partnerships), Commercial Finance Law,
Corporate Governance Law, Corporate Law, and Financial Services Regulation
Law. SGK also achieved metropolitan Tier 2 and Tier 3 rankings.

The U.S. News - Best Lawyers® “Best Law Firms” rankings are based on a rigorous
evaluation that includes client and attorney feedback, peer reviews from leading
lawyers, and an analysis of information provided by the firms themselves.

SGK has been included in the following rankings:

Metropolitan Tier 1 Metropolitan Tier 2 Metropolitan Tier 3
Pittsburgh Pittsburgh Pittsburgh
» Business Organizations - Banking and Finance Law « Nonprofit/Charities Law
(including LLCs and Partnerships) . Bankruptcy and Creditor Debtor
-+ Commercial Finance Law Rights / Insolvency and
- Corporate Governance Law Reorganization Law
. cOrporate Law ° L|t|gat|0n - Bankruptcy
- Financial Services Regulation Law + Litigation - Labor and Employment

+ Real Estate Law
« Trusts and Estates

“We deeply appreciate the feedback shared throughout the evaluation process and
are proud to be recognized with this distinction again. This honor underscores the
unwavering commitment of our SGK team to high-quality legal work for all of our
clients. Looking ahead, we are driven to build on this success and continue to focus
on and improve the trusted service our clients depend on,” stated Eric C. Springer,
SGK's Managing Shareholder and Director - President.
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EMPLOYMENT LAW ALERT INSIDE SGK

Pennsylvania Expands Law to Prohibit
Hair-Based Discrimination in Employment

Pennsylvania recently adopted the Creating a Respectful and Open World
for Natural Hair (the “CROWN Act”), and in doing so, has joined 27 other
states in explicitly prohibiting hair-based discrimination. The CROWN Act
expands protections against race and religious based hair-discrimination
by prohibiting employers from discriminating against individuals based
on their natural hair, protective hairstyles, and religious head coverings
and hairstyles.

The CROWN Act provides these enhanced protections through an
amendment to Pennsylvania’s Human Rights Act (“PHRA"). The PHRA
prohibits discrimination in employment based on race, color, religious
creed, ancestry, national origin, sex, disability, and age. The CROWN Act
amends the PHRA such that:

- “Race” now includes “traits historically associated with [an]
individual's race, including hair texture and protective hairstyles,’
such as locs, braids, twists, coils, Bantu knots, afros, and extensions.

- “Religious creed” now includes “head coverings and hairstyles
historically associated with religious creeds.”

Employers may have policies restricting protected hair or head coverings
if the restrictions are supported by a valid health or safety reason, or are
part of a bona fide occupational qualification. In such cases, the employer
bears the burden to demonstrate:

- Without the rule or policy, the health or safety of an employee or
materially connected person may be impaired;

- The rule or policy is adopted for nondiscriminatory reasons;

- The rule or policy is specifically tailored to the applicable position
and activity; and

- The rule or policy is applied equally to individuals whose positions
fall under the applicable position and activity.

The Pennsylvania CROWN Act took effect on January 24, 2026. Allegheny
County and the cities of Pittsburgh and Philadelphia all enacted CROWN
Acts in 2020.

Employers should review their policies and practices to ensure
compliance with the CROWN Act. If you have any questions, please contact
Rachel Felton and Suzanne DeWalt of our Employment Services Group or
your SGK attorney contact.

Suzanne L. DeWalt
Shareholder and Director
Sue.Dewalt@sgkpc.com
412-258-6728
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Rachel D. Felton
Shareholder
Rachel.Felton@sgkpc.com
412-258-6708
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SGK Represents Cosan Group
in Series E Follow-On Investment Transaction

On October 28, 2025, SGK client, Chronic Care Management Inc. (a/k/a
Cosan Group) closed on a significant $5 million Series E follow-on
investment transaction resulting in the Series E issuance being fully
subscribed. Cosan Group, established in 2015, is an industry-leading
healthcare organization creating new pathways to modern aging with
technology-driven preventative care services, offering healthcare support
for older adults. Cosan Group supports the CMS mission of improving
patient outcomes at a reduced cost by helping patients with chronic
conditions find a path to resilience via their chronic care management,
principal care management, behavioral health integration, and remote
patient monitoring services. Cosan Group strives for excellence in
preventative care services for at-risk older adults to support successful
aging in place. In collaboration with providers, Cosan Group uses
advanced technology with a network of healthcare methods to analyze,
evaluate, and coordinate care plans for improved patient outcomes,
creating improved pathways to modern aging. We congratulate everyone
involved with this significant transaction at Cosan as well as its investment
banker, OM Partners, LLC, as it will propel the company for future growth.

The transaction was led by Eric C. Springer and Maria E. Carnicella, with
assistance from Jeremy C. Brown, David J. Lowe, and Jackie E. Horwat on

behalf of SGK.
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SGK Represents Care Career, Inc. in Recent Acquisition

SGK represented Care Career, Inc. in its recent acquisition of all
of the membership interests of Source Medical Staffing, LLC.
Source Medical Staffing, LLC is an Omaha, Nebraska based healthcare
staffing firm. Care Career, Inc. is a national healthcare staffing enterprise
delivering innovative and cost-effective operational solutions to
healthcare staffing firms. The acquisition is part of Care Career's
ongoing acquisition strategy, which included the recent acquisition of
Amare Medical Network, SGK's long-time client. Its recent acquisitions,
along with its existing operations, position the company at nearly
$100 million in annual revenue. SGK is pleased to be working with
Care Career on a number of acquisitions planned over the next few
months to further grow the company.

The multi-disciplinary deal team was led by Maria E. Carnicella and
Jackie E. Horwat, with assistance from Eric C. Springer, Joseph R.
Kane, Rachel D. Felton, and Erin E. Milliken.
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INSIDE SGK

Eric C. Springer Re-Elected as
Managing Shareholder & Director - President

SGK is pleased to announce that Eric C. Springer has been re-elected
as Managing Shareholder & Director - President of the firm for another
three-year term. Mr. Springer has been with the firm since 1994, and
he has been intricately involved with firm management since 2000 as
the Chairman of the firm's Finance Committee. As the long-time firm
President and member of the firm's Management Committee, he has
been responsible for the day-to-day operations and management of
the business of the firm, as well as, its strategic initiatives and finances.
He will continue to serve in the position along with the other Managing
Shareholders & Directors, Matt A. Jarrell and W. Chad Pociernicki.
Mr. Springer is also a member of the firm’'s Corporate, Real Estate, and
Financial Services Groups.

SGK Welcomes Morgan V. Hoover to the Firm

SGK welcomes Morgan V. Hoover to the firm. Ms. Hoover is an Associate
and a member of the firm’s Estates and Trusts and Tax Services Practice
Groups. She focuses her practice on drafting estate plans of varying
complexity, counseling clients through the estate and trust administration
process, and advising clients on related estate, gift, and fiduciary
tax matters.

SGK Welcomes Jake Oresick to the Firm

SGK welcomes Jake Oresick to the firm. Mr. Oresick is a Senior Associate
and member of the firm'’s Litigation and Dispute Resolution, Employment,
and Real Estate practice groups. His practice includes commercial
litigation, labor and employment, real estate and landlord-tenant matters,
construction, insurance coverage and bad faith, and environmental
law. He is an experienced litigator who represents businesses and
individuals in a broad range of complex disputes and combines strategic
analysis with practical problem-solving to deliver effective and efficient
results for his clients.

SGK Welcomes Alexa R. Shello to the Firm

SGK welcomes Alexa R. Shello to the firm. Ms. Shello is an Associate
and a member of the firm's Litigation and Dispute Resolution Practice

Group. She focuses her practice on litigation, with experience
defending a variety of local and international corporations in
complex matters, as well as various political subdivisions in Western
Pennsylvania. She has represented clients in both state and federal
court, handling cases from initial strategy through discovery and
motion practice.
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This Newsletter is privately distributed by Sherrard, German & Kelly, PC. (SGKPC), for the general information of its clients, friends and readers. It is not a solicitation of, nor is it an engagement for, legal
services. The views expressed herein are limited to the circumstances presented and not a representation of the opinions of SGKPC or its authors on a specific fact pattern or event, and should not be relied
upon for any other purpose than expressly set forth in this paragraph. This Newsletter is not designed to be, nor should it be considered or used as, the sole source of analyzing and resolving legal problems.
If you have, or think you may have, such a legal problem relating to any of the matters discussed in this Newsletter, consult legal counsel. Also, if you have questions regarding any of the items contained in
this Newsletter, contact SGKPC and any of its attorneys, through its main number, 412-355-0200. This Newsletter and its contents are the property of SGKPC and its authors. All rights reserved.



